Santa Clara

All-America City
The City of Santa Clara ‘I" I J
California M4

EMPLOYMENT OPPORTUNITY

FIREFIGHTER #30-08-480
Open/Competitive

APPLICATION PACKETS WILL ONLY BE ACCEPTED TUESDAY, MAY 27 (8am) — THURSDAY, MAY 29, 2008 (4pm)
MONTHLY SALARY RANGE : $7,526 - $9,151 (Longevity Pay ui$t,601) — 24-hour schedule

MINIMUM QUALIFICATIONS :

Applicants must possess the following qualificasi@t time of applicatian

e Education: Graduation from high school or equivalen

«  Experience: None required

« Age: Must be at least 21 years of age (Must ba baror before May 29, 1987)

DESIRABLE QUALIFICATIONS :

Possession of a valid California or National Regi&mergency Medical Technician — Paramedic (EMTig&nse is highly desirable
Demonstrated proficiency in a second languagecdoraance with the City’s needs

Military experience, journey-level status in thelthimg construction trades, or other work experenelevant to fire service
Community service experience

An associate’s or higher-level degree for an ad¢wddollege or university

LICENSES AND CERTIFICATES :

All applicants must possess the following at timh@gpointmertt

¢ Avalid California driver's license

« Avalid California or National Registry Emergencyetical Technician — | (EMT-I) certificate

Applicants who wish to be considered for a paramadsignment must possess the following prior tmapment to a Paramedic assignment:
« Avalid California or National Registry Emergencyetical Technician — Paramedic (EMT-P) license

Incumbents must possess the following within nié) days of completing the probationary period for the duration of employment:
* Avalid California Class B Firefighter restrictedmcommercial driver’s license

OTHER REQUIREMENTS :

« Typically assigned to a workweek consisting of 24shshifts (56 hours/week); may be assigned to-hal® workweek as required

¢ May be required to work odd and unusual hours,uiliolyj weekends and designated holidays, and toubged to call-back in the
performance of job duties

¢ Must be able to perform all of the essential fumtsi of the job assignment

¢ A medical exam will be required prior to appointrhen

e Must successfully pass a City background investigatvhich may include, in the discretion of theéyGind/or as required by law,
fingerprinting, criminal records search, creditckeDMV record check, and employment verificatioAny information obtained will be
used to determine eligibility for employment in aatance with the law, including but not limitedrestrictions regarding employer use of
arrest and/or conviction information.

APPLICATIONS :

All individuals interested in applying for this ptien must submit an official City of Santa Clarangloyment Application and Supplemental
Af)plication to the City of Santa Clara Human ResesarDepartment, located at City Hall, 1500 WarbuA@enue, Santa Clara, CA, 95050.
All'applications will be screened to ensure cantdisaneet the minimum qualifications. If the numbegualified candidates is approximately
500, all of the qualified candidates will be initto take the written examination. If the poolkahdidates is larger than 500, the supplements
appli]gaéion W(;”d e used to further screen the ddais and a randomized lottery may be used ta thmei applicant pool to approximately 500
qualified candidates.

Individuals with disabilities who are capable offpeming the job duties of the position may requesisonable accommodation to help with the|

application and examination process by contactiegHuman Resources Department at (408) 615-2080rathose who are hearing impaired,

%t TTY (408) 984-3042. Individuals requesting meble accommodation must notify the Human Ressubmpartment by the Final Filing
ate.

APPLICATION FILING PERIOD :

Application packets, which include a completed @ipplication and Supplemental Application, will gride accepted betwediuesday, May
27 (8am) — Thursday, May 29, 2008 (4pm)No postmarks accepted for late filing. Applicatjpexckets and any certifications may be
submitted in person, by mail, by e-mailtomanresources@santaclaraca, @by fax to (408) 247-5627. Any additional métkr (resumes,
cover letters, transcripts, or other documentsjrstied will not reviewed. Candidates will be distjfied if they do not meet the minimum
qualifications or if they submit a late or incoml@pplication packet.

May 27, 2008 #30-08480
DATE OF ANNOUNCEMENT AN EQUAL OPHOUNITY EMPLOYER RECRUITMENTWMBER




FIREFIGHTER #30-08-480 (continued)

SELECTION PROCESS

Please refer to the “Firefighter Selection Processfuide for detailed information on the selection pocess. The “Firefighter Selection
Process” guide is available in the Human Resoubegrartment, at the Cit¥’s Fire Stations, and onQlitg's website at http:// santaclaraca.gov.
Depending on the applicant pool, it is possible trdy a limited number of applicants will be irett to the written examination. Depending on
logistical considerations and the size of the djealiapplicant pool, it is possible that only thasedidates scoring highest on a particular exanl|

will be invited to continue in the selection progesCandidates who pass a phase of the examirtaitoio notearn an invitation to continue in
the process will remain eligible to participatesifuture examination it deemed necessary by the @andidates must attain a passing score 0
each phase of the examination process to qualifytfe Eligible List, which may be used for curreamd future vacancies in the job
classification. Placement on the eligible list slo®t guarantee nor imply that a job offer willldov. A department interview will be required
prior to appointment.

EXAMINATION WEIGHTS & SCHEDULE

Written Examination - Qualifying (Pass/Fail) - Gatay, June 14, 2008

Oral Examination #1 - Qualifying (Pass/Fail) - Wexd June 23, 2008 (Tentative)
Oral Examination #2 - 100% - Week of July 14, 200 (Tentative)
Performance Examination - Qualifying (Pass/Fail) - Week of Aug 11, 2008  (Tentative)

KNOWLEDGE, SKILLS, AND ABILITIES :

FIRE SUPPRESSION (Required) - Ability to: learrdaimderstand firefighting and rescue methods addnfques; learn the basic operation
and mechanics of firefighting equipment; maintamspect and make minor adjustments and repairse@pparatus and equipment; drive fire
apparatus with care and safety in accordance wéhCalifornia Code during emergency and non-emesgsituations; analyze emergency and
non-emergency situations and adopt effective esuod action; identify fire hazards and conduepirctions; interpret, understand and carry
out City and Department rules and regulations,cps procedures and training evolutions; readiateipret maps, run cards and pre-fire plan
drawings; learn the geography of the City; intet@nd follow oral and written instructions; wré#ectively; demonstrate a basic knowledge of
the principles of mathematics, English and the payproperties of matter; communicate orally ineffective manner; and deal with others,
and establish effective relationships with Cityfistather governmental agencies, members of théiguand others.

PARAMEDIC (Desirable) - Knowledge of: advanced Li&ipport pre-hospital emergency care techniquésciples, and practices; basic
human anatomy and physiology; medical terminoldgghniques and analytical processes used in thaipiisn and assessment of patient
status; categories, applications, contraindicaficmsl appropriate dosage levels; procedures angbregot used in vital sign monitoring;

symptoms of impaired cardiac and respiratory fuomitig, altered states of consciousness, variousstgp toxicity and poisoning, shock and
common diseases; applicable laws, codes and owdsamand basic arithmetic. Skill to: use and malaie tools, medical equipment and
conditions at the scene; determine aH)propriatecbmw advanced life support procedures; make paliaaiedecisions rapidly and under
stressful conditions; perform basic an advandedslilpci)ort procedures including cardiac and pulmpn@suscitation, cardiac monitoring and
dhefibrillation,ftrﬁuma rkesponse, and administratbmedications; and communicate technical inforamageffectively with those encountered in
the course of the work.

TYPICAL DUTIES :

Responds to routine calls and emergencies foré:ﬂoteof life and property; assists in all phasésfimfighting operations and medical
emergencies as directed; operates firefightingfastlaid equipment, including two-way radios; mains and inspects equipment and makes
minor adjustments and repairs to same; assisthanmaintenance and clean-up in and about fireosstand other Department facilities;
communicates with the public and other City empk:weansweringhgeneral questions and providing rimi¢ion as necessary; identifies fire
hazards and conducts or assists in fire inspectibbsildings within the City as directed; interfg®epartment training evolutions and assists ir
the training of regular and volunteer fire persdnoenducts or participates in Fire Department desti@tions as directed; participates in specia
Department programs and projects as directed;esamiit City and Department rules and regulationbgips and procedures; maintains good
relations with the public, works and cooperatedwither City employees; participates in and/oragéepartment physical fitness activities;
attends special schools, conferences, seminars,astcequired by the Department or City; may actDaiser/Engineer and assume the
responsibilities of that position on an assigneitt;sivorks in assigned Fire Division, at an assigrsgation, on an assigned shift, as determineq
by the Department; and performs other related gatieassigned.

PREFERENCE POINTS: To qualify for Preference Points, proof mustshémitted by the application pacKetal filing date and time.

* Santa Clara Volunteer/Reserve Firefighter's PrefeeePoints — applicants must submit proof of elligjh as specified in Section 2.20 of
the City of Santa Clara Civil Service Rules and @ations (available online ahttp:/santaclaraca.gov/pdf/collateral/3013-
CivilServiceRulesAndRegulations.pyf

* Veteran's Preference Points — applicants who haparated from military service (Active Duty Statms)ist submit proof of honorable
discharge (Form DD214), as specified in Sectio2 df2he City of Santa Clara Civil Service Rulesl @&egulations (available online at
http://santaclaraca.gov/pdf/collateral/3013-CivileeRulesAndRequlations. pjlf

BENEFITS: The City offers a variety of employee benefitsliding the 3% @ 50 CalPERS retirement plan. Atevr summary of benefits
may be obtained online dtttp://santaclaraca.gov/pdf/benefitunits/Benefilnpdfor from the Human Resources Department.
The information contained herein is subject to change and does not constitute either an expressed or implied contract.

CITY OF SANTA CLARA

HUMAN RESOURCES DEPARTMENT
1500 WARBURTON AVENUE

SANTA CLARA, CA 95050




